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Our school community
In addition to pupils with protected characteristics as defined in the Equality Act, our school
gathers further information on the following groups of pupils which includes our socio- economic
duty:

e Pupils eligible for Free School Meals (FSM)

e Pupils with Special Educational Needs (SEN)

e Pupils with English as an Additional Language (EAL)

e Young carers

e Looked after children (LAC)

e Children of members of the armed forces

e Offending past

As it may be possible to identify individuals from the information provided when the number of
pupils with a particular characteristic is low and the information is special category information, the
information will be excluded from publication but will be taken fully into consideration when
developing and determining our policies, procedures and equality objectives.

Number of pupils on roll at the school: 228 including Nursery
Age range of pupils: 3 - 11

Gender: 50% male/ 50% female

Race: White British 6%, Black — African 15%, Chinese 1% Indian 2% any other Asian background 6%,
any other missed background 63%,

EAL: 86%

Special Educational Needs and Disability: 33%

Pupil Premium: 54%

Young carers: 0%

Looked after children: 0.5%

Children of members of the armed forces: 0% School
Attendance: 94.8%

No Information was available on the following protected characteristics:

| Gender Reassignment - The school did not have any information on whether any of
the children on roll had reassigned their gender. [The school agreed to seek further
support and guidance on how and when to monitor.]

| Sexual Identity - The school did not have information on whether any of the pupils on roll
identified as Lesbian, Gay, Bi-sexual or Transgender (LGBT+) as the question had never been
asked. The school agreed to seek further advice and guidance from local and national
specialists on how and when to ask pupils this question and how to use the data sensitivity
when collected.

As our school has fewer than 150 members of staff, we are not required to publish data about our
staff.



