
Job Advert EYFS/Key Stage 1 Teacher – fixed term full time contract from 1st 
September 2026 

About our school 

Windsor Community Primary School is a safe, nurturing and diverse community where 
children, parents and staff unite and thrive through a truly inclusive approach to 
education. Children and their families feel a deep sense of belonging and purpose. 

Staff and leaders inspire, support and encourage all children to unlock their passion for 
learning, achieve their true potential and become the architects of a brighter future. 

Our school serves a richly diverse community and is a place where: 

• Children’s identities, languages and cultures are recognised as strengths 

• Inclusion, belonging and equality are central to everything we do 

• Families are welcomed as partners in children’s learning 

• Staff work collaboratively and support one another 

We are looking for a passionate, reflective and child-centred EYFS/Key Stage 1 teacher 
who believes that every child matters and every voice counts. 

 

The Role 

The successful candidate will: 

• Create a warm, nurturing and language-rich learning environment for our 
youngest learners 

• Have a strong understanding of the EYFS Framework and/or KS1 curriculum 

• Support early communication, language development and early literacy, 
particularly for children learning English as an additional language 

• Have high expectations for all children and a commitment to inclusive practice 

• Build strong, positive relationships with children, families and colleagues 

 

How to Apply 

Application packs are available from the school website 
https://windsorprimaryschool.co.uk/vacancies/ or can be emailed out. Please contact 
Mrs Kerry Gibson (School Finance Officer) for more information on 0151 709 6769 or 
email k.gibson@windsor.liverpool.sch.uk 

https://windsorprimaryschool.co.uk/vacancies/


 
Visits to the school are welcome on Thursday 23rd  April at 3.45pm or Friday 24th April at 
9.45am. Please phone the school office to book your appointment. 
 
Please return completed application forms via email 
to k.gibson@windsor.liverpool.sch.uk  
Windsor Community Primary School is committed to safeguarding children and has 
safer recruitment procedures in keeping with DFE statutory guidance. The successful 
candidate will be offered the post subject to all the required DFE pre-employment 
checks being completed including an Enhanced DBS Certificate including a Children’s 
Barred List Check. An Online Search will be completed for all shortlisted candidates.  
 

This post is exempt from the provisions of the Rehabilitation of Offenders Act 1974 (as 
amended in 2013 & 2020) and shortlisted candidates will be required to disclose any 
relevant criminal history prior to interview. The amendments to the ROA 1974 
(Exceptions Order 1975, (amended 2013 and 2020) provide that when applying for 
certain jobs and activities, certain spent convictions and cautions are ‘protected’, so 
they do not need to be disclosed to employers, and if they are disclosed, employers 
cannot take them into account. 

 
The MOJ’s guidance on the Rehabilitation of Offenders Act 1974 and the Exceptions 
Order 1975, provides information about which convictions must be declared during job 
applications and related exceptions and further information about filtering offences can 
be found in the DBS filtering guide: https://www.gov.uk/government/publications/dbs-
filtering-guidance  
 

Closing date 

Wednesday 29th April at 3.30pm 

 

Shortlist 

Thursday 30th April 

 

Interview and lesson observations 

Thursday 7th May and Friday 8th May 

 


